
           Air Force Association of Michigan  
           Flight Plan 2021 and Beyond 

 

Page 1 

Michigan 
Air Force Association  

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Flight Plan 

2021 and Beyond 



           Air Force Association of Michigan  
           Flight Plan 2021 and Beyond 

 

Page 2 

 

 

 

 

 

Michigan AFA 

Flight Plan 

2021 and Beyond 
 

 



           Air Force Association of Michigan  
           Flight Plan 2021 and Beyond 

 

Page 3 

Table of Contents 
A Note from The Michigan AFA President ............................... 5 

AFA Mission and Vision ............................................................ 6 

About the AFA and AFA Core Values ....................................... 7 

AFA History ................................................................................ 8 

AFA Programs Overview ........................................................... 9 

AFA National Top Issues for 2021 ..................................... 10-13 

Michigan AFA Chapters ..................................................... 14-16 

Priority # 1 – Grow the Team ................................................... 17 

Priority # 2 – Build the Coalition ............................................. 18 

Priority # 3 – Educate the public & congressional leaders 
on the value & importance of aerospace power .................... 19 

Priority # 4 – Advocate for Those Serving ............................. 20 

Priority # 5 – Advocate for our Veterans ................................ 21 

Priority # 6 – Tenaciously Communicate / Market the AFA .. 22 

Priority # 7 – Make AFA an Active & Tactile Experience ....... 23 

Priority # 8 – Remember, Respect and Honor our Air and 
Space Force Heritage .............................................................. 24 

 



           Air Force Association of Michigan  
           Flight Plan 2021 and Beyond 

 

Page 4 



           Air Force Association of Michigan  
           Flight Plan 2021 and Beyond 

 

Page 5 

Michigan AFA – Our Flight Plan for 2021 and Beyond 
 

I believe positive leadership with a vision for the future sets an expectation of 
excellence. Everyone likes making a positive difference and being involved. Giving 
individuals and organizations “ownership” in an outcome builds a healthy team and 
coalition of partners. A vision lets people know what they are working for, why they 
are important in achieving those goals, and paves the way to what comes next. My 
goal in drafting and publicizing this strategic plan is to set the path for future success.  
 

As we head into 2021, I believe the Michigan Air Force Association is primed for 
success in terms of growth and realizing the mission of the AFA. Our State is rich 
with talent and capacity for a thriving and robust defense and aerospace industry and 
is also primed to support and host more of our nation’s military capabilities.  
 

 

On 4 August 2020, General “C.Q.” Brown was sworn in as the 22nd Chief of Staff of 
the Air Force. Later that month he published his strategic approach document entitled 
“Accelerate Change or Lose.” In that short paper General Brown clearly articulates 
our current state as well as a vision for where we need to go in the future. He states 
“In an environment that includes, but is not limited to, declining resources, aggressive 
global competitors, and rapid technology development and diffusion, the U.S. Air 
Force must accelerate change to control and exploit the air domain, while also 
underwriting national security through nuclear deterrence to the standard the Nation 
expects and requires.” 
 
A 2018, a National Defense Strategy study as well as an independent National 
Defense Strategy Commission both concluded that “the international security 
environment is getting more competitive and dangerous with the return of great 
power competition and the erosion of U.S. military advantages.” In other words, the 
strategic environment of the past is not the landscape we face today or will face 
tomorrow. General Brown’s five (5) points of emphasis challenge traditional thoughts 
and assumptions of our USAF legacy and offer insights on his “accelerate change” 
imperative: 
 

✓ Uncontested U.S. Air Force Dominance Is Not Assured 

✓ Good Enough Today Will Fail Tomorrow 

✓ We Must Collaborate Within and Throughout to Succeed 

✓ Empowered Airmen Can Solve Any Problem 

✓ The Consequences of Failure—and Success—Are Profound 
 

Your Air Force Association (AFA) exists to support our warfighters and advocate for 
the USAF. We are the Air Force’s wingmen and enablers, and in such a capacity 
there are many things we can or should be doing as a call to action to pave the way 
for a strong and dominant Air Force and national defense.  
 
We are the Michigan Air Force Association – and We Empower People! What follows 
are our top 8 priorities and objective steps to achieve that vision. This is going to be 
an amazing journey and I look forward to working with you. I am honored with this 
opportunity to continue serving Michigan, the USAF, and most importantly, . . . you! 
 
 
 
 

        Doug “Odie” Slocum 
        President, Michigan Air Force Association 
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AFA Mission 
 

“Our mission is to promote dominant U.S. Air 
and Space Forces as the foundation of a strong 
National Defense; to honor and support our 
Airmen, Guardians, and their Families; and to 
remember and respect our enduring Heritage.” 
 

✓ EDUCATE the public on the critical need for 
unrivaled aerospace power and promote 
aerospace and STEM education for a 
technically superior and professional workforce 
to ensure national security; 

 

✓ ADVOCATE and promote aerospace power 
to favorably shape policy and resourcing 
decisions to guarantee the strongest aerospace 
forces in the world; 

 

✓ SUPPORT Airmen, Guardians, and the 
families of the Total Air Force and Space 
Force, including Active Duty, National Guard, 
Reserve, civilians, families, and members of 
the Civil Air Patrol. 

 

AFA Vision 
 

The Air Force Association will be the premier 
professional military and aerospace education 
Association in the nation, dedicated to United 
States dominance in air, space, and cyberspace, 
a strong national defense, and support for the 
men and women of the United States Air and 
Space Forces. 
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About the AFA 
 

Together, We Are Airmen for Life.  
 
When we raised our right hands and recited the oath to the United 
States Air Force, we became bestowed with a lasting honor. We 
don’t take that lightly. Whether a Total Force Airman, Space 
Professional, civilian, cadet or family member, we all believe in a 
dominant Air Force. 
 
The Air Force Association connects brave Airmen and Space 
Professionals who commit their lives to protecting the greater good 
of our country. And for all who support the importance of 
aerospace power, we welcome you to the AFA community. 
Through a network of more than 200 chapters across the country, 
we are here to share, support and sustain your journey as an 
Airman for Life. 
 
The Air Force Association is the leading voice for aerospace power 
and the Air and Space Force family before, during and after their 
time in uniform. We are honored to serve as the only non-profit, 
professional military association that advocates for all Airmen: 
Active, Reserve, Guard, Civilians, Retirees, Veterans, Industry 
Partners, and their families. Through our pillars of connectivity, 
advocacy, and professional development, we value strength in 
community. 
 

Air Force Association Core Values 

✓ Integrity First 

✓ Service Before Self 

✓ Excellence in All We Do 

✓ Independence and Non-Partisanship 

✓ Diversity and Inclusiveness 
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AFA History 
 

When the United States entered World War I, it was the eighth-
ranked nation in airpower. As other forces prioritized the impact of 
airpower, the U.S. Air Service drastically cut 6,000 of its 10,000 
pilots in just nine days back in 1919. This did not sit well with Army 
General Billy Mitchell. He fought long and hard for the importance 
of airpower and the need for a strong national defense. 
 
Today, we know Mitchell as the father of the United States Air 
Force. After his passing in 1936, General Henry H. "Hap" Arnold, 
the commander of World War II Army Forces, succeeded Mitchell 
as the leading voice for airpower. Nearly a decade later, General 
Arnold’s advocacy for an independent civilian organization was 
incorporated as the Air Force Association. Our first national 
president was noted aviation pioneer and Medal of Honor 
recipient, General Jimmy Doolittle, who spent AFA’s inaugural year 
establishing chapters across the country. While we have evolved 
over the decades to uphold the military’s standards, national 
security and the preservation of world peace has remained our 
core focus for members. 

Select Monumental Moments in History for AFA 

• February 1946: AFA was incorporated in Washington, D.C. 

• September 1947: The United States Air Force became an 
independent military service through the National Security 
Act of 1947. 

• May 1956: The Air Force Association Foundation - later the 
Aerospace Education Foundation - was formally established 

• March 1967, The Aerospace Education Foundation 
undertakes “Project Utah” which later leads to the creation of 
the Community College of the Air Force. 

• March 1964, AFA’s Airmen’s Council asks USAF to appoint a 
“Sergeant Major of the Air Force.” Three years later, in 1967, 
the first Chief Master Sergeant of the Air Force is appointed. 

• October 1969, Air Force Magazine cover story, “The 
Forgotten Americans of the Vietnam War,” helps ignite 
national concern for American prisoners of war and MIA. 

• May 2020, AFA updates its mission statement, establishes a 
formal commitment to support the new U.S. Space Force. 



           Air Force Association of Michigan  
           Flight Plan 2021 and Beyond 

 

Page 9 

AFA Programs 

StellarXplorers  

StellarXplorers inspires and attracts high school students 
to pursue studies and careers in science, technology, 
engineering, and mathematics (STEM) through a 

challenging, space system design competition involving all aspects 
of system development and operation with a spacecraft/payload 
focus.  

Arnold Air Society  

Arnold Air Society is a professional, honorary service 
organization of ROTC cadets advocating the support of 

aerospace power. Silver Wings is a national, co-ed, professional 
organization dedicated to creating proactive, knowledgeable, and 
effective civic leaders through community service and education 
about national defense. 

Mitchell Institute for Aerospace Studies  

AFA's Mitchell Institute for Aerospace Studies is an 
independent, nonpartisan policy research institute 

established to provide creative, insightful policy options that better 
empower our nation's leaders by 1. Informing the national security 
debate, 2. Educating about aerospace power's unique role in 
securing America's global interests and 3. Cultivating air-minded 
talent. 

CyberPatriot 

CyberPatriot is the National Youth Cyber Education 
Program created by the Air Force Association (AFA) to 

inspire K-12 students toward careers in cybersecurity or other 
science, technology, engineering, and mathematics (STEM) 
disciplines critical to our nation's future. 

Wounded Airman Program (WAP)  

AFA's Wounded Airman Program ensures 
that our Air Force brothers and sisters who 

have given so much to our great country will always be taken care 
of by their Air Force family. Our program provides life-changing 
assistance to seriously wounded, ill, and injured Airmen and their 
families. We step up to help in the times they need it most. 
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AFA’s National Top Issues for 2021 
 

1 Build the U.S. Space Force 
• Organize, train, and equip the United States Space Force to 

deter, compete, and win in the space domain while assuring 
our Nation’s military advantage in space. 

• The following three critical issues are required to build the 
world’s greatest Space Force:  

• The Space Force will require resource allocation growth to 
design, develop, and build the capabilities to defend, and if 
necessary, defeat any aggression against U.S. space-based 
systems. 

• To develop the Space Force, as well as adequately support 
USSPACECOM, the U.S. must grow the number of 
personnel assigned to the Space Force to ensure a larger, 
deeper, and more flexible stable of space talent. 

• The U.S. must consolidate the nation’s fragmented multitude 
of over 60 separate space organizations into the Space 
Force. 
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2 Modernize and Promote Dominant Air 
and Space Forces 
• Promote a competitive mindset, underscored by the urgency 

to innovate across industry, academia, and government to 
modernize and grow Active, Guard and Reserve force 
capacity necessary to meet the needs of the National 
Defense Strategy. 

• Educate the public, Congress, and the Pentagon that the 
most cost-effective means to project combat power are with 
aerospace forces, and additionally, that the DAF is the most 
lethal arm of the Department of Defense. 

• Promote the need for a thorough, honest, and 
comprehensive review of service roles and missions as a 
prerequisite for optimizing Department of Defense resource 
allocation in an era of growing pressures to reduce defense 
budgets. 

• Because Airmen and Space Professionals give U.S. 
taxpayers the most bang for the buck across America’s 
military, the Department of Defense must begin evaluating 
programs in a “cost-per-effect” assessment manner. This 
means judging programs based on how they achieve mission 
objectives, not simply unit and sustainment costs. 

• Money over which the Air Force has no control must be 
separated from its budget to ensure accurate understanding 
of its actual budget. This money is called “pass through,” 
amounts to about 20 percent of the total Air Force budget 
($39.2 billion in 2020), and takes 45 percent of Air Force 
procurement accounts. The negative effect of pass-through 
funding is real and must be stopped. 

• Prioritize readiness and modernization to ensure winning 
during joint force operations, including new capabilities and 
capacity in joint all-domain command and control (JADC2); 
space dominance; a new generation of combat power; and 
effective logistics under attack. 

• Pursue and transition to game-changing technologies that 
ensure our Air and Space Forces remain strong and 
recognized as indispensable in the conduct of joint force 
operations. 

• Enact timely appropriations and authorizations to enable 
responsible funding to the DAF. 
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3 Promote Strong Air-Space-Cyber 
Leaders and Resilient Families 
• Recruit and retain skilled military and civilian personnel. Tie 

military and civilian pay raises to Employment Cost Index. 
Implement selective bonuses for depleted career fields. 

• Ensure pay, entitlements, and skills have parity with the 
marketplace or industry sectors to attract and retain the right 
people with in-demand skills. 

• Treat healthcare as a readiness issue: 

o Fully fund TRICARE to provide proper care for military 
members, retirees, and families. 

o Prohibit realigning or reducing military medical 
positions until analyses are conducted. 

• Develop tomorrow’s leaders through STEM education at all 
grade levels. Actively support and promote participation in 
high school and university ROTC programs and Civil Air 
Patrol.   

• Enhance Airmen’s ability to transition between services and 
in and out of civilian life and expand the use of telework and 
remote hiring—all aimed towards better recruitment, quality 
of life, talent management, and retention. 

• Advocate for revolutionary training methods to revamp 
technical training via new technologies. 

• Bring awareness to, and mitigate factors that negatively 
affect, readiness and retention for military members and their 
families as they transition from one duty location to the next, 
including licensing reciprocity among states. 
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4 Support our Veterans 
• Support Cost of Living Allowances (COLAs) to ensure a 

promise kept. 

• Eliminate 180-day freeze before Military retirees can be hired 
to DOD Government positions.  

• Honor our nation’s healthcare promise to veterans. 

• Assure Tricare Prime or Standard health care benefits to the 
“gray area” - AF Reserve and Air National Guard retirees 
who are not eligible for these benefits below age 60.  

• Advocate for grandfathered eligibility for burial at Arlington 
National Cemetery (ANC). Expand Arlington to ensure 
operations with full military honors well into the future. 

• Support concurrent receipt for Chapter 61 military retirees; 
those medically retired for ailment or injuries before they 
could serve 20 years, and qualify for regular retirement.  
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Chapter 179 

Selfridge Chapter, Mt Clemens MI (835 members) 

The Michigan AFA Chapter 179 is the largest of the 
current State chapters. Named for Thomas Selfridge 
and the SE Michigan Selfridge Air National Guard 
Base in Mt Clemens. 

Thomas Etholen Selfridge (February 8, 1882 – 
September 17, 1908) was a first lieutenant in the 
U.S. Army and the first person to die in an airplane 
crash. He was also the first Active-Duty member of 
the U.S. military to die in a crash while on duty. He 
was killed while seated as a passenger in the Wright 
Flyer, on a demonstration flight piloted by Orville 
Wright.  

On May 19, 1908, Selfridge became the first US 
military officer to pilot a modern aircraft when he flew solo in AEA's newest 
craft, White Wing. 

Selfridge Air National Guard Base is named after 1st Lieutenant Thomas E. 
Selfridge. Selfridge was detailed for aeronautical duty in April 1908 after being 
an assistant to Professor Alexander Graham Bell who was conducting 
aeronautical experiments in Nova Scotia. He was killed on 17 September 
1908 while flying as a passenger with Orville Wright at Fort Myer, Virginia. 
Selfridge was the first person to be killed in a crash of a powered aircraft. 

The origins of Selfridge Air National Guard Base date to 1916 when a large 
tract of land on Lake St. Clair, Michigan, was acquired by the Packard Motor 
Car Company at the urging of Packard president Henry B. Joy, who took a 
great interest in aviation and led the company to begin developing aircraft 
engines for use in aircraft engaged in World War I combat in Europe. In the 
spring of 1917, lobbying began in Washington to locate a military airfield at 
the site of the Joy Aviation Field on Lake St. Clair.  

 

Chapter 238 

Lake Superior Northland Chapter, Negaunee, MI (103 members) 

The second active Chapter of Michigan AFA is based out of Nagaunee, which 
is Southwest of Marquette in the Michigan Upper Peninsula. It is also located 
nearby the former K.I. Sawyer Air Force Base which was closed in 1995.  
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Chapter 314 (Inactive) 

Lloyd R Leavitt Jr Chapter, Alpena, MI (252 members) 

The Lloyd Leavitt Chapter of the Michigan AFA is 
located in Alpena, Michigan and the nearby 
Alpena CRTC (Combat Readiness Training 
Center).  

It is named after General Lloyd Leavitt, who was 
born in 1928, in Alpena, Michigan. In 1946, he 
graduated from Alpena High School. He was 
appointed to the U.S. Military Academy at West 
Point, New York.  

During the Korean War Leavitt served in South 
Korea as a pilot and flight commander with the 
58th Fighter-Bomber Wing. He flew 100 combat 

missions in F-84s. April 1970, he was vice commander of the 8th Tactical 
Fighter Wing at Ubon Royal Thai Air Force Base, Thailand. From October 
1970, he was commander of the 432nd Tactical Reconnaissance Wing at 
Udorn Royal Thai Air Force Base. While in Southeast Asia, he flew 152 
combat missions, the majority in F-4s. From June 1978 to 1981, he was SAC 
vice commander. 

Leavitt was a command pilot with 5,000 flying hours. His military decorations 
and awards include the Distinguished Service Medal with oak leaf cluster, 
Legion of Merit with two oak leaf clusters, Distinguished Flying Cross with two 
oak leaf clusters, Bronze Star, Meritorious Service Medal, Air Medal with 13 
oak leaf clusters, Air Force Commendation Medal, Air Force Outstanding Unit 
Award ribbon with two "V" devices" 

On August 22, 1978, he was promoted to lieutenant general, with date of rank 
August 20, 1978. He retired September 1, 1981 and died on March 14, 2016.  

The Leavitt Chapter is currently inactive. 

 

Chapter 356 (Inactive) 

Battle Creek Chapter, Battle Creek, MI (8 members) 

The Michigan AFA Battle Creek Chapter is located nearby the Michigan Air 
National Guard’s 110th Wing out of Battle Creek.  

The Battle Creek Chapter is currently inactive. 
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Priority # 1 – Grow the Team 

Increasing membership allows AFA to support for the United States Air and Space 
Forces and directly translates into real life impacts on the men and women that serve 
this nation. In our community, AFA offers life-changing grants for wounded warriors, 
scholarships for Air Force families, and professional development for the Total Force. 
Seated in the nation’s capital, AFA’s legislative efforts fight for the issues that matter. 

Michigan is excitingly primed to numerically grow as well as geographically and 
demographically expand our horizons of what’s possible. Outreach, engagement, 
communication, and education all play a vital role in reaching new members. To steal 
the quote from General CQ Brown “Good enough today will fail tomorrow.” In other 
words, to succeed in the future we have to approach outreach in new and innovative 
ways. Per our core values, AFA needs to reflect the diversity and inclusiveness of our 
community as well as the Air and Space Forces of our nation.  

 

Our goal is to increase our Michigan AFA membership by  
A minimum of 20% each year for the next two years 

With approximately 1200 current members, that would mean goals of adding 240 
members in 2021 and 288 in 2022 for respective total membership of 1440 by the 
end of 2021 and 1728 by the end of 2022. Outside of the overall AFA experience, 
here are more specific milestones along the path to achieve those goals: 

• Reactivate Chapters 314 (Alpena) and 356 (Battle Creek) – engaging with 
community leaders to rally local membership and make AFA a truly Michigan-
wide organization 

• Reach out to younger demographics by establishing a Michigan “youth” AFA 
organization 

• Establish an AFA presence in Western Michigan and/or Traverse City areas 

• Expand membership diversity 

• Empower volunteers through engagement, ownership, and the pursuit of 
passions in supporting our Air Force, Space Force, and veterans 

• Retain as many current members as possible. Recruiting and retention go 
hand-in-hand 
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Priority # 2 – Build the Coalition 

Teamwork and collaboration are the foundation for success. There’s a reason that Air 
Force fighter planes always fly in pairs. Without a wingman our sole objective 
becomes survival; get low, get fast, get home; survival is success. To be successful, 
to achieve excellence, we need to work well with others. In Air Force parlance, we 
need wingmen.  

The AFA offers membership opportunities through Corporate Memberships, 
Community Partners, as well as Corporate Sponsorships. But AFA of Michigan also 
has affiliations with like-minded organizations at all levels (Congressional, 
Governmental, Corporate, Non-Profit, Private, and Advocacy groups just to name a 
few) who partner with us to help us collectively achieve our goals.  

Our goal is to increase and codify our Michigan AFA 
partnerships at all levels by more than 300% 

over the next two years 
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Priority # 3 – Educate the public & congressional 
leaders on the value & importance of aerospace power 

When it comes to education, the opportunities are limitless. From the classroom to 
the community, AFA currently offers programs and supports initiatives to advance the 
exchange and sharing of information and the advancement of STEM.  

The strategic landscape and the corresponding challenges are rapidly evolving. I 
believe it’s important that AFA members have the opportunity to keep plugged-in to 
current events and news regarding the Air and Space Forces as well as the defense 
industry.  

Our goal is to expand educational opportunities and more 
than double (a 100% increase) the AFA Michigan educational 

engagements over the next two years 

To accomplish this objective, AFA Michigan will leverage the wealth of partnerships 
and talent available at the community, state, and national levels, including the AFA’s 
vast resources including the Mitchell Institute and Doolittle Leadership Center. AFA 
Michigan will also expand partnerships with the State ROTC detachments, the 
National Guard, the Civil Air Patrol. Industry partners, and many more. The broad 
goal is to educate the public and government leaders on the value and importance of 
aerospace power to further strengthen the national security relevance of the 
Association. 
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Priority # 4 – Advocate for those currently serving  

It’s always about people. 

Less than 1% of our country chooses to serve in uniform. Not only should we honor 
and respect those who have selflessly chosen to defend liberty, but we also can 
advocate for policies and programs that improve the quality of service and family life. 
We need capable, agile, adaptive, resilient Airman and Guardians if we are going to 
continue to dominate the evasive human domain.  

After 1991’s Operation Desert Storm, the Air Force was downsized by a third and has 
become a force that is too small for what our nation requires of it. The Air Force is the 
only service that deployed to the Gulf in 1990 and has not yet returned home - 30 
straight years of continuous combat operations.  

Those serving our country deserve the best – the best equipment, training, care, 
benefits, and policies to ensure dominance in every domain and readiness to answer 
our nation’s call. 

 

Our goal is to expand activities that honor the service of 
Airmen, Guardians, and their families. 
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Priority # 5 – Advocate for our Veterans 

There’s no denying the benefits our nation gains from the outstanding service 
provided by members of the military.  American Veterans are brave and heroic – and 
these soldiers put their lives on the line to defend the lives of their fellow citizens.  
They protect the freedoms we often take for granted, and uphold the principles and 
laws that govern us and make our nation unique. 

Most veterans are quick to downplay their contributions to society, but make no 
mistake, these humble individuals are far from ordinary. They take on a job that most 
people would never dream of accepting and they should be compensated 
accordingly with American veteran’s aid, health services, and other benefits befitting 
their service and valor. 

These people deserve more than our thanks – they deserve ongoing care and 
consideration.  Here are a few important reasons why we, as a nation, should do 
more for our vets.  

In addition, the reserve component—which consists of the National Guard and 
Reserves—has been used as an operational rather than a strategic reserve, with 
reserve units alternating combat deployments with the active force. Our reserve 
component veterans face unique challenges compared to the active duty that need to 
be separately addressed.  

Our goal is to expand activities that recognize, honor, 
and support our nation’s amazing veterans. 
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Priority # 6 – Tenaciously Communicate / Market AFA 

AFA of Michigan has a great story to tell! Proactive positive community engagement 
highlights the outstanding value and services that AFA brings to its membership and 
the community - a story that needs to be told and told often. Developing a robust and 
capable media engagement capability across all mediums is vital to building 
advocacy within local communities, with partners, and across Michigan. 

Social media engagement to start 2021 is almost non-existent – with fewer than 100 
followers on the Chapter 179 Facebook and no presence on LinkedIn. To begin, 
Michigan State AFA will establish a Facebook and LinkedIn presence and then look 
to exponentially grow followers/friends. Leveraging inputs from both Public Affairs 
professionals as well as youth partners, Michigan AFA will make at least weekly 
updates on Facebook and bi-monthly professional posts on LinkedIn. Other social 
media engagement will be as advised.  

Our goal is > 3000 followers/friends on both  
Facebook and LinkedIn by the end of 2021 

with weekly interaction through dynamic and active content 

The result will be a highly informed and motivated membership of selflessly serving 
Michiganders who understand and overwhelmingly support the tremendous value of 
AFA as an advocate for our State and Nation. 
 
 



           Air Force Association of Michigan  
           Flight Plan 2021 and Beyond 

 

Page 23 

Priority # 7 – Make AFA an Active & Tactile Experience 
 
People like being involved with an organization they can relate to and that offers a 
wide variety of opportunities to interact and engage. From networking, to attending 
educational venues, to “road trips” to see first-hand the Michigan Aerospace and 
Defense industry in action, there are a lot of action verb experiences we can create 
as a part of being involved with Michigan AFA. 
 
In order to create an active and engaging environment and culture, Michigan AFA 
needs to relate to our membership in a fashion that builds a sense of community and 
belonginess. A wide range of voluntary opportunities will allow our membership to 
participate at their comfort level and facilitate all of our strategic objectives. 
 
On important aspect of making AFA Michigan exciting and relevant is to actively 
solicit and listen to member feedback. There is not one cookie-cutter answer to 
involving and garnering ownership from our community.  
 

Our goal is offer Michigan AFA members an array of 
opportunities for involvement and hands-on activities to align 

with and support our goals and priorities 
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Priority # 8 – Remember, Respect and Honor our Air 
and Space Force Heritage 
 

Michigan’s heritage of flight dates back almost as early as manned flight itself. 
Michigan AFA has a vital role to play in remembering, respecting, and honoring our 
legacy as a foundation to understanding and contributing to dominant Air and Space 
Forces in the future.  
 
Actively engaging with our rich history involves increasing efforts to provide 
recognition of aerospace historical contributions, actively documenting AFA events 
and programs, expanding collaboration with museums on commemorative aerospace 
historical events, and expand participation/host events recognizing the historical 
significance of aerospace actions and events. 
 
Opportunities include teaming events with local museums and organizations, 
educational events, and engaging the public at a wide range of face-to-face and 
virtual forums.  

Our goal is to educate, host, post about, and participate in 
events that honor our state and national heritage 
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To quote from the AFA Strategic Plan:  
We believe the United States of America remains the greatest nation 
on earth in our exemplary commitment to peace and freedom for all. 
To defend our nation and values, the United States must have 
absolute dominance in air, space, and cyberspace power. 
Accordingly, we are fully committed to ensuring the United States 
Air Force and United States Space Force have the resources 
needed to protect the nation, and to project U.S. aerospace 
power worldwide.  
 
We do this in our thought leadership and by advocating for the finest 
aerospace forces in the world. At the end of the day, this is not simply 
about the future of AFA. It is about providing effective, prudent 
aerospace policy options and advocacy to our nation’s leaders in an 
era of great security challenges. It means empowering the members 
of the Air Force and Space Force to successfully execute their 
missions and come home safe to their families. The nation needs 
the deterrent, lethal, and overwhelming warfighting capabilities 
of the Department of the Air Force and its Air and Space Forces. 
For that to happen, our aerospace forces must be able to count 
on a strong, relevant, and engaged Air Force Association.
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